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Abstract
This qualitative hermeneutic study examines the conceptual interface
between Vidur Niti (farge fifa) —a governance discourse embedded within
the Mahabharata's Udyoga Parva—and contemporary management theory.
Through systematic analysis of the text's 588 shlokas (spvs) alongside peer-
reviewed management scholarship, the research identifies substantive
convergences in leadership ethics, decision-making protocols,
organizational structuring, and conflict mediation. The findings
demonstrate that Vidur's teachings offer a governance framework centered
on moral reasoning (dharma - &), strategic prudence (niti - =fif«), and

stakeholder welfare that anticipates contemporary concerns regarding
ethical leadership, sustainability, and corporate accountability. The study
proposes an integrated framework translating 1KS principles into actionable
management constructs, contributing to the growing discourse on non-
Western management epistemologies. This integration addresses persistent
organizational challenges including ethical ambiguity, decision paralysis,
and stakeholder conflict while respecting the cultural specificity of both
traditions.

Keywords: Vidur  Niti (gt fifs), Indian  Knowledge Systems,

Organizational Governance, Leadership Ethics, Comparative Management,
Dharma ()

1. Introduction

1.1 Research Context

Management scholarship has undergone successive paradigmatic shifts from scientific
management's mechanistic efficiency models to knowledge-worker frameworks
emphasizing human capital and innovation (Drucker, 1999). Yet contemporary
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organizations continue grappling with ethical failures, sustainability deficits, and
employee disengagement that Western-centric models inadequately address (Brown &
Trevifio, 2006). Concurrently, Indian Knowledge Systems (IKS) have attracted
scholarly attention as repositories of alternative governance philosophies emphasizing
holistic well-being alongside organizational effectiveness (Singh, 2025).

The Mahabharata's Vidur Niti (fegz #ffa) —comprising counsel delivered by

Vidur (fegv) , prime minister of Hastinapur (zfea) , to King Dhritarashtra (grarg) on
the eve of the Kurukshetra (se) war—represents a sophisticated governance treatise
addressing fundamental questions of leadership conduct, ethical decision-making, and
crisis management (Vyasa, 2009). These concerns remain remarkably relevant to
contemporary organizational challenges, yet systematic comparative analysis between
ancient wisdom traditions and modern management practice remains limited.
Recent empirical research demonstrates significant positive associations between 1KS
integration and organizational decision-making efficiency (r = .374, p < .001), with
regression analyses indicating IKS principles explain approximately 16% of variance
in strategic performance outcomes (Bhatt & Jani, 2025). This provides empirical
justification for rigorous investigation into how ancient wisdom traditions might inform
modern management practice.

1.2 Research Gap and Rationale

Despite growing recognition of IKS relevance to management education and practice
(Rathod & Trivedi, 2025), existing scholarship has largely treated Vidur Niti (fagz
Fife) descriptively rather than analytically, failing to develop structured frameworks for
translating ancient principles into contemporary organizational contexts (Khandelwal
& Chauhan, 2022). Limited research has examined how Vidur's teachings on emotional
intelligence, self-discipline, and ethical reasoning align with or extend modern
management constructs.

The present study addresses these gaps through systematic comparative analysis of
Vidur Niti (fegr #ifx) and modern management theory, identifying conceptual
convergences and tensions, and proposing an integrated framework for values-based
organizational governance.

1.3 Research Questions and Objectives

This study is guided by three research questions:

1. What conceptual parallels exist between Vidur Niti's (fogz #ifa) ethical framework
and modern management theories regarding leadership, decision-making, and
organizational governance?

2. How can Vidur Niti's (fagz ffa) principles be systematically integrated with
contemporary management practices to enhance ethical leadership and
organizational sustainability?

3. What cultural and contextual factors influence the applicability of IKS principles in
modern organizational settings?
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The research objectives encompass hermeneutic analysis of Vidur Niti (fsz
ifw) identifying core governance principles, systematic comparison with modern

management constructs, development of an integrated framework, and contribution
to decolonizing management discourse.

2. Theoretical Foundations

2.1 Indian Knowledge Systems Framework

Indian Knowledge Systems represent a comprehensive philosophical tradition
integrating ethics (dharma - &), governance (niti - =ifw), psychology (guna theory - o),
and spirituality (adhyatma - srearem) (Maheswari, 2025). The IKS framework
distinguishes itself through holistic worldview integration of material prosperity with
ethical responsibility and social harmony. Unlike Western management paradigms
prioritizing efficiency and individualism, IKS emphasizes:

Dharma (e - Righteousness): Ethical conduct as foundational to sustainable
governance. Dharma (erf) provides the moral compass guiding organizational
decisions, ensuring actions serve both immediate and long-term stakeholder interests.
Karma (=% - Action): Consequence-aware decision-making recognizing that
organizational actions generate outcomes affecting multiple stakeholders. Leaders must
consider both intended and unintended consequences.

Guna Theory (wor): Understanding human motivations through sattva (&= -
goodness/clarity), rajas (w= - passion/activity), and tamas (a= - ignorance/inertia),
providing framework for understanding employee behavior and organizational culture.
Lokasangraha (=g - Social Welfare): Leadership responsibility toward
community well-being, anticipating contemporary corporate social responsibility
discourse.

Application of IKS to management has been explored through the Bhagavad
Gita's (swrasiar) leadership teachings, the Arthashastra's (stesmr) governance principles,
and the Thirukkural's (8 @ms@mer) ethical precepts (Singh, 2025). Vidur Niti (fagz
Fife) occupies a distinctive position as a practical governance manual addressing real-
world leadership dilemmas.

2.2 Vidur Niti: Historical Context and Structure

Vidur Niti (frgz ifa) is embedded within the Mahabharata (weremwa) , authored by
Krishna Dvaipayana Ved Vyasa (s guram agsam) , comprising chapters 33-40 of the
Udyoga Parva (zamr ud) (Vyasa, 2009). The dialogue occurs when King
Dhritarashtra (gawrsg) , tormented by premonitions of war, summons Vidur () for

counsel at midnight. Though the king intellectually acknowledges Vidur's wisdom, he
admits powerlessness to act—a dynamic mirroring contemporary tensions between
ethical leadership and organizational pressures (Khandelwal & Chauhan, 2022).

The text's 588 shlokas (sgr%) thematically organize around:



172 Dr. Prashant Amin & Dr. Sneha Bajaj

1. Qualities of Good, Bad, and Vicious Individuals - Character assessment for
leadership selection

2. Ethical Logic and Wisdom (Niti - #fifa) - Decision-making frameworks

Traits of Effective Kings and Leaders - Leadership competencies

4. Contemporary Management Topics- Self-control, communication, stress
management, emotional intelligence

w

2.3 Vidur's Leadership Philosophy

Vidur's teachings emphasize leadership qualities research has identified as foundational
to effective governance (Maheswari, 2025):

Ethical Integrity: Leaders must prioritize righteousness (dharma - =r¥) above personal

or political expediency. The wise leader refrains from anger, exultation, pride, and
vanity, maintaining equanimity in adversity and prosperity. This aligns with ethical
leadership scholarship emphasizing moral integrity and impartiality (Brown & Trevifio,
2006).

Prudence and Foresight: Decision-making requires careful deliberation,
consideration of consequences, and consultation with wise advisors—principles
resonating with rational decision-making theory (Kahneman, 2011).

Emotional Self-Mastery: Vidur emphasizes control over emotions—krodha (srer -
anger), lobha (s - greed), moha (wg- delusion)}—as essential leadership
competencies, paralleling contemporary emotional intelligence frameworks
(Maheswari, 2025).

Stakeholder Welfare: Leadership legitimacy derives from serving subject welfare
(prajahita - wemfee), anticipating modern stakeholder theory and corporate social
responsibility.

3. Methodology

3.1 Research Design

This study employs qualitative hermeneutic research design, appropriate for textual
analysis of ancient philosophical traditions and their contemporary application
(Creswell, 2013). The hermeneutic approach enables systematic interpretation of Vidur
Niti's (ferge i) shlokas (=) while acknowledging cultural distance between ancient

and modern contexts.

3.2 Data Sources

Primary Text: Vidur Niti (fogz Fifa) (chapters 33-40 of the
Mahabharata's (werwwa) Udyoga Parva (s=net uwd) ), analyzed using Sanskrit text with
English translations and critical commentaries (Vyasa, 2009; Khandelwal & Chauhan,
2022).

Secondary Sources: Peer-reviewed journal articles (2015-2025) from Scopus-indexed
publications on IKS, management theory, and comparative governance studies.

3.3 Analytical Procedure

Analysis proceeded through four stages:
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1. Thematic Identification: Open coding of Vidur Niti (fagz ifa) shlokas (%) to
identify leadership and governance themes (Maheswari, 2025)

2. Conceptual Mapping: Systematic comparison of identified themes with modern
management  constructs  (leadership  styles, decision-making processes,
organizational structure, conflict resolution, motivation)

3. Framework Development: Synthesis of convergences into integrated governance
framework

4. Validation: Cross-referencing findings with existing IKS-management scholarship

5.

3.4 Researcher Positioning

The interpretive framework acknowledges both the value of indigenous knowledge

systems and the necessity of critical engagement with traditions that emerged within

hierarchical social structures. Analysis recognizes Vidur Niti's (fegr ifa) historical

context while exploring universal insights applicable to contemporary challenges.
4. Comparative Analysis of Vidur Niti and Modern Management

4.1 Leadership and Governance

4.1.1 Leadership Styles and Ethical Foundations

Contemporary leadership theory encompasses multiple styles: transformational
(inspiring followers toward higher purpose), transactional (exchange-based
motivation), servant (prioritizing follower needs), and authentic (self-aware,
transparent leadership) (Northouse, 2021). Each addresses different organizational
contexts but shares concern with effectiveness and follower engagement.

Vidur Niti's (fegz #ifa) leadership framework originates from a different philosophical

premise: the leader's primary obligation is to dharma (&) , understood as maintenance

of cosmic and social order (Khandelwal & Chauhan, 2022). The leader serves as trustee
of societal welfare (prajapalana - wsmare), and leadership legitimacy derives from
moral authority rather than positional power. This ethical absolutism contrasts with
modern leadership's contextual relativism yet anticipates servant and authentic
leadership emphases on moral integrity and stakeholder welfare.
Convergence:
« Both traditions recognize integrity as foundational to leadership credibility
o Both emphasize leader responsibility toward followers/stakeholders
e Both acknowledge self-awareness and emotional regulation as essential
competencies (Maheswari, 2025)
Divergence:
 Vidur Niti's (fargz #ifq) ethical framework grounds in cosmological dharma (ew) ;

modern ethics are largely secular and consequentialist
o Duty-based ethics characterize Vidur Niti (fagz +fifw) ; modern leadership

emphasizes relationship-based ethics
e Modern frameworks address diverse organizational contexts; Vidur Niti (fagz

Fifw) presumes monarchical governance structures
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4.1.2 Decision-Making Approaches

Modern decision-making theory distinguishes rational-comprehensive models

(optimizing based on complete information), bounded rationality (satisficing under

constraints), and intuitive decision-making (pattern recognition and heuristics)

(Kahneman, 2011; Daft, 2016). Strategic decision-making increasingly incorporates

data analytics and stakeholder consultation.

Vidur Niti's (fsrge #tfa) decision-making framework emphasizes:

Deliberation (Vimarsha - famwi): Decisions require careful consideration of

consequences, including impacts on all stakeholders and long-term societal effects

(Khandelwal & Chauhan, 2022).

Consultation (Mantra - w=): Wise leaders seek counsel from knowledgeable advisors,

recognizing individual fallibility and value of diverse perspectives.

Prudence (Prajna - wam): Decision-makers must distinguish between apparent and

genuine benefit, resisting short-term temptations for long-term gains.

Ethical Criteria: Decisions must align with dharma (erf) , even when politically or

economically expedient alternatives exist.

Convergence:

« Both recognize systematic deliberation and stakeholder consultation value

« Both acknowledge human cognitive limitations in complex decisions

« Both emphasize consequences of decisions beyond immediate outcomes
Divergence:

« Modern management often prioritizes speed and efficiency; Vidur Niti (fasz
Fifw) emphasizes thorough deliberation

 Vidur Niti's (fagz #fifa) ethical absolutism contrasts with modern ethical relativism

and situational ethics
e Modern frameworks emphasize data-driven decisions; Vidur Niti (fargz

Fife) emphasizes wisdom-driven decisions

4.2 Organizational Structure and Governance

4.2.1 Hierarchical Structures and Administration

Modern organizational theory identifies various structural forms: functional
(departmentalized by expertise), divisional (semi-autonomous units), matrix (dual
reporting), and network (fluid, project-based) (Mintzberg, 1983; Daft, 2016).
Contemporary organizations increasingly adopt flatter structures to enhance agility,
innovation, and responsiveness.

Vidur  Niti (frgz  ifa) addresses  governance structures  within  monarchical
administration, describing:

Hierarchical Order: Kingdom structured with monarch at apex, supported by
ministers, advisors, and regional administrators—reflecting cosmic order (rta - &)
rather than mere expedience (Khandelwal & Chauhan, 2022).

Merit-Based Selection: Emphasis on selecting administrators based on character and
competence, not birth or favoritism.
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Accountability Systems: Leaders and administrators accountable to both monarch and

people, with counsel provided by independent advisors.

Convergence:

« Both recognize necessity of structured authority and defined responsibilities

o Both emphasize accountability and merit-based appointment

« Both acknowledge importance of advisory mechanisms
Divergence:

o Vidur Niti (fogz fife) presumes hierarchical necessity; modern organizations
experiment with decentralized structures

e« Ancient governance personalized; modern  organizations emphasize
institutionalized roles

e Vidur Niti's (frgz #ff7) administrative framework embedded in cosmological

worldview; modern structures pragmatically designed

4.2.2 Justice and Fairness in Organizational Processes

Organizational justice research identifies three dimensions: distributive justice (fair

outcomes), procedural justice (fair processes), and interactional justice (fair

interpersonal treatment) (Colquitt et al., 2001; Greenberg, 1993).

Vidur Niti (fagz #ifr) emphasizes:

Equity: Leaders must treat all subjects equitably, avoiding favoritism or discrimination

(Khandelwal & Chauhan, 2022).

Procedural Fairness: Decisions require transparent processes and opportunities for

affected parties to present their perspectives.

Protection of Vulnerable: Special responsibility exists to protect those unable to

protect themselves.

Convergence:

e Both recognize justice as foundational to organizational legitimacy

« Both distinguish between outcome and process fairness

o Both emphasize interpersonal respect
Divergence:

o Vidur Niti's (fegr =fifa) justice framework grounded in dharma (e) ; modern
organizational justice grounded in psychological perceptions and institutional
norms

« Vidur Niti (frgz #f) addresses broader societal justice; modern organizational

justice focuses on workplace contexts

4.3 Conflict Resolution and Diplomacy

4.3.1 Approaches to Organizational Conflict

Modern conflict resolution scholarship identifies strategies including negotiation
(principled or positional), mediation (third-party facilitation), arbitration (binding third-
party decision), and collaboration (win-win problem solving) (Rahim, 2011; Lewicki
etal., 2021).

Vidur Niti's (farge #ifa) approach to conflict emphasizes:

Diplomacy (Naya - 7=): Exhausting peaceful resolution options before considering
coercive measures (Khandelwal & Chauhan, 2022).
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Dialogue (Samvada - wams): Facilitating communication between conflicting parties to

identify common ground.
Compromise (Sandhi - =fer): Willingness to accept partial satisfaction of interests to
avoid destructive conflict.
Impartial Mediation: Leaders act as neutral facilitators, not partisan advocates.
Convergence:
« Both emphasize exhausting peaceful options before escalation
o Both recognize third-party facilitation value
« Both acknowledge communication importance in resolution
Divergence:
e Vidur Niti (frgr #ffa) assumes leaders as natural mediators; modern conflict
resolution often involves specialized professionals
 Vidur Niti's (fsrgz #ifa) approach embedded in broader societal harmony concerns;

modern approaches context-specific
4.3.2 Maintaining Organizational Harmony
Modern organizations recognize positive organizational culture as essential for
productivity and retention, achieved through clear communication, shared values,
conflict management systems, and inclusive practices (Robbins & Judge, 2019).
Vidur Niti's (farge ) prescriptions for harmony include:
Transparent Communication: Leaders must communicate openly with subjects,
avoiding deception (Khandelwal & Chauhan, 2022).
Respectful Treatment: All individuals deserve dignity regardless of status.
Collective Identity: Emphasizing shared purpose transcending individual or
group interests.
Convergence:

« Both emphasize communication and respect

e Both recognize shared values as cohesive force
Divergence:

e Vidur Niti's (fargr  #ifa) harmony framework tied to dharma (e%) ; modern
approaches functionally oriented

e Vidur Niti (fegr #ifa) addresses organizational and societal harmony; modern

approaches organizationally focused

4.4 Employee Motivation and Well-being

4.4.1 Motivational Frameworks

Modern motivational theory includes: Maslow's hierarchy of needs (physiological
through self-actualization), Herzberg's two-factor theory (hygiene vs. motivators), self-
determination theory (autonomy, competence, relatedness), and goal-setting theory
(specific, challenging goals enhance motivation) (Maslow, 1943; Locke & Latham,
2002).

Vidur Niti (faz #ifa) approaches motivation through:

Intrinsic Purpose: Understanding work as contribution to societal welfare
(lokasangraha - wreemrg) rather than merely personal advancement (Khandelwal &

Chauhan, 2022).



Vidur Niti and Modern Organizational Governance as an Indian.... 177

Recognition: Acknowledging contributions with appreciation and honor.
Fair Treatment: Ensuring equitable distribution of rewards and opportunities.
Personal Development: Encouraging self-cultivation (svadhyaya - wareama) alongside

professional development.
Convergence:
« Both recognize multiple categories of human needs
« Both acknowledge intrinsic and extrinsic motivators
o Both value recognition and fair treatment
Divergence:
e Vidur Niti's (ferge fifa) motivational framework duty-based; modern frameworks

needs/desire-based
 Vidur Niti (fagz #fifr) emphasizes spiritual development; modern frameworks focus
on professional development
4.4.2 Employee Welfare and Satisfaction
Modern organizations address employee welfare through programs for health, work-
life balance, professional development, and supportive work environments. Employee
satisfaction correlates with retention, productivity, and organizational performance.
Vidur Niti's (farge ftfa) welfare prescriptions include:
Physical Well-being: Ensuring fair wages, safe working conditions, and adequate rest
(Khandelwal & Chauhan, 2022).
Psychological Well-being: Avoiding excessive demands, providing recognition,
fostering positive relationships.
Development Opportunities: Enabling skill development and advancement.
Protection from Exploitation: Guarding against excessive demands or unfair
treatment.
Convergence:
o Both recognize multiple dimensions of well-being
« Both acknowledge organizational responsibility for employee welfare
e Both value developmental opportunities

5. Integrated Framework for Organizational Application
Based on comparative analysis, this study proposes a four-domain framework for
systematically integrating Vidur Niti (st #ifa) principles with modern management

practice.
5.1 Domain 1: Ethical Governance
Vidur Niti Principle: Leaders as trustees of stakeholder welfare, accountable to
dharma (er) .

Modern Integration:
o Embedding ethical criteria in strategic decision-making
« Developing stakeholder governance mechanisms
o Establishing ethics committees and whistleblower protections
e Incorporating CSR as core business strategy
Implementation Indicators:
« Ethics policies explicitly referencing stakeholder welfare
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o Board-level oversight of ethical compliance
o Regular stakeholder satisfaction assessments
o Sustainability reporting beyond regulatory requirements

5.2 Domain 2: Wisdom-Based Decision-Making

Vidur Niti Principle: Decisions require deliberation, consultation, and ethical

consideration.

Modern Integration:

o Establishing advisory boards for major decisions

o Implementing ethics screening for strategic initiatives

« Developing decision quality assessment frameworks

« Creating channels for dissenting perspectives
Implementation Indicators:

o Documented decision deliberation processes

e Advisory board composition reflecting diverse perspectives

o Ethics impact assessments for major decisions

o Post-decision review mechanisms

5.3 Domain 3: Harmonious Organization
Vidur Niti  Principle: Organizations thrive through justice,
communication, and respect.
Modern Integration:
« Developing comprehensive conflict resolution systems
o Implementing justice-based performance management
« Creating communication transparency protocols
o Fostering inclusive workplace cultures
Implementation Indicators:
o Conflict resolution system usage and satisfaction metrics
o Performance management fairness perception surveys
« Communication channel effectiveness assessments
e Inclusion and belonging indices

5.4 Domain 4: Holistic Employee Development

transparent

Vidur Niti Principle: Employee well-being encompasses physical, psychological, and

spiritual dimensions.
Modern Integration:
« Expanding wellness programs beyond physical health
o Developing emotional intelligence training
« Supporting volunteerism and community engagement
e Encouraging meaningful work connections
Implementation Indicators:
o Employee well-being composite scores
« Emotional intelligence competency assessments
« Community engagement participation rates
o Meaningful work perception surveys
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6. Challenges and Opportunities

6.1 Cultural and Contextual Constraints
Integration of Vidur Niti (fagz fifa) principles with modern management faces

substantial challenges. The ancient text emerged within monarchical governance
structures and caste-based social hierarchies, raising questions about applicability in
democratic, egalitarian organizational contexts (Khandelwal & Chauhan, 2022).
Scholars caution against uncritical appropriation ignoring historical inequalities
embedded within tradition.

Key Challenges:

1. Hierarchical Legacy: Vidur Niti's (gt ifa) governance assumptions predate

democratic norms of participation and representation

2. Gender Dynamics: Text reflects patriarchal social structures requiring critical
engagement

3. Religious Framing: Dharma (erf) concept requires secular interpretation for

organizational application
4. Translational Complexity: Sanskrit concepts (niti - Fife, dharma - e, karma - =)

lack direct English equivalents

6.2 Methodological Challenges

Systematic empirical research on IKS-management integration faces significant

methodological challenges. The hermeneutic nature of textual interpretation

complicates operationalization (Bhatt & Jani, 2025). Recent studies have begun

addressing this through mixed-method approaches combining qualitative textual

analysis with quantitative organizational assessment.

Key Challenges:

1. Measurement: Translating ancient concepts into measurable organizational
indicators

2. Causality: Establishing causal relationships between IKS integration and
organizational outcomes

3. Generalizability: Determining applicability across organizational types and
cultural contexts

4. Counterfactual: Establishing what constitutes "IKS integration™ as distinct from
other influences

6.3 Opportunities and Strategic Value
Despite challenges, integrating Vidur Niti (fagt =fifa) with modern management offers

substantial opportunities supported by empirical research:

Empirical Evidence: Studies demonstrate significant positive relationships between
IKS integration and decision-making efficiency (r = .374, p <.001), with IKS principles
explaining approximately 16% of variance in strategic performance (Bhatt & Jani,
2025).
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Ethical Differentiation: Organizations embracing IKS-based values can distinguish
themselves in markets increasingly concerned with ethical conduct and sustainability
(Rathod & Trivedi, 2025).

Cultural Resonance: For organizations operating in India or engaging Indian
stakeholders, IKS framework provides culturally authentic value proposition.
Sustainability Alignment: IKS principles of environmental harmony and social
welfare anticipate contemporary sustainability imperatives.

Employee Engagement: Values-based approaches to employee well-being may
enhance engagement, retention, and productivity.

7. Discussion

7.1 Theoretical Contributions
This study contributes to management theory in three significant ways:
First, it provides a systematic comparative analysis of Vidur Niti (fgz#ifa) and modern

management constructs, moving beyond previous descriptive treatments to identify
specific convergences and divergences. The four-domain framework offers a structured
approach to integrating indigenous wisdom with contemporary practice.

Second, it contributes to decolonizing management discourse by demonstrating that
Indian Knowledge Systems offer sophisticated governance frameworks with significant
contemporary relevance (Singh, 2025). Increasing recognition of IKS in management
scholarship challenges Western-centric assumptions and enriches theoretical pluralism.
Third, the study bridges ancient wisdom and contemporary organizational challenges,
showing that Vidur's teachings on ethical decision-making, emotional regulation, and
stakeholder welfare address concerns remaining central to management practice.

7.2 Practical Implications
For Organizational Leaders:
o Integrating IKS principles can enhance strategic decision-making quality (Bhatt

& Jani, 2025)

e Values-based governance may improve stakeholder trust and organizational
legitimacy

o Holistic employee development approaches may enhance engagement and
retention

For Management Educators:
o IKS frameworks offer non-Western perspectives enriching management curricula
 Vidur Niti (frgz =fifa) provides accessible entry point for ethical leadership

discussions

e Case studies from ancient texts can illuminate contemporary governance
challenges

For Policy Makers:

e Supporting IKS integration in business education may develop more ethically-
aware leadership

e Cultural heritage frameworks can inform corporate governance guidelines

o IKS emphasis on social welfare aligns with sustainable development goals
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7.3 Limitations and Future Research

Limitations:

1. Hermeneutic approach involves interpretive choices reflecting researcher
perspectives

2. Analysis focuses on Vidur Niti (fege#ifa) within broader IKS tradition, potentially

overlooking relevant texts

3. Empirical validation of proposed framework requires future quantitative research

4. Application across different organizational and cultural contexts may reveal
variation

Future Research Directions:

1. Empirical Validation: Developing validated instruments for assessing IKS-
based management practices

2. Comparative Studies: Examining IKS integration across organizational types
and cultural contexts

3. Longitudinal Research: Assessing impact of IKS integration on organizational
performance over time

4. Educational Research: Investigating effective approaches to teaching IKS
management principles

8. Conclusion
This study has examined the intersection between Vidur Niti (fsrgz#ifa) —a foundational

text of Indian Knowledge Systems—and contemporary management theory through
systematic comparative analysis. The findings demonstrate substantial conceptual
convergence in leadership ethics, decision-making processes, organizational
governance, and employee well-being, alongside meaningful differences reflecting
distinct cultural and historical contexts.

The four-domain framework proposed—Ethical Governance, Wisdom-Based
Decision-Making, Harmonious Organization, and Holistic Employee Development—
provides a structured approach for integrating IKS principles with modern management
practice. Empirical research supporting the positive impact of IKS integration on
strategic performance and decision-making efficiency (Bhatt & Jani, 2025) suggests
significant practical value in this integration.

The study contributes to ongoing discourse on management theory pluralism and
relevance of indigenous knowledge systems to contemporary organizational
challenges. As organizations navigate increasing complexity, ethical uncertainty, and
sustainability imperatives, ancient wisdom traditions such as Vidur Niti (farge #ifa) may
offer valuable guidance for developing more balanced, values-based approaches to
leadership and governance.

Ultimately, integration of Vidur Niti (fagzifa) with modern management represents
not merely academic curiosity but practical opportunity to develop organizational
approaches balancing material prosperity with ethical responsibility, efficiency with
justice, and individual achievement with community well-being.
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